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Ethics of Social Responsibility
What do ethical practices look like within organizations?
Equal treatment of employees is a demonstration of what ethical practices look like. Both small and big business organizations need to treat all employees with similar measures of respect despite their lifestyle, race, religion, or cultures. Each employee should have an equal opportunity for a job promotion. Sensitivity training is one of the strategies to encourage uniform treatment in a company. Corporate social responsibility also defines the ethical structure of an organization. The business organization has a primary mandate of protecting the community against hazards. The owners of companies and organizations have an obligation of maintaining a specified level of safety standards for safeguarding neighborhoods from leaks that can pollute air or water quality. Business and financial ethics also demonstrate how the operations in an organization are implemented regarding investing, expanding, and finances to their organizations (International Institute for Sustainable Development, 2013). Organizations must refrain from bribing state agencies for special preferences and tax credits. Moreover, insider trading should also be discouraged, as it is a breach of ethics.
Why are ethical practices foundational to healthy cultures and organizational effectiveness?
Ethical practices promote a workplace of shared values, beliefs, and assumptions that control the behavior of people in an organization. This promotes organizational culture. An organization that supports a positive culture lets employees grow and learn their careers and jobs. A positive culture in an organization leads to effectiveness in its operations. Healthy cultural and organizational effectiveness are essential in achieving corporate goals (Keys et al., 2009).
What is the relationship between ethical practices and corporate social responsibility?
	Corporate social responsibility (CSR) is a fundamental element in the surviving of an organization because no business can operate without the support of society. Ethical practices are related to corporate social responsibility (Lee et al., 2018). For instance, a company that does not observe ethical measures by using poisoned water to make the drinks and they cover up those stories rather than using other clean and pure water in fear for incurring the high cost of acquiring that water. For such an incidence, the company can find itself facing lawsuits and be censored for sales. Therefore, for a business to succeed, it must adhere to the expectations of society by practicing ethical practices combined with corporate social responsibility. Ethical and socially responsible practices are critical regarding different elements of organizational effectiveness like stakeholder satisfaction, quality communication, competitiveness, efficiency, survival, and profits. So, CSR is usually based on ethically doing things.
What is the role of Human Resources in ensuring ethical practices and guiding corporate social responsibility?
Human resources (HR) plays a vital role in promoting CSR responsibility programs. Moreover, HR can control the implementation of CSR plans as well as monitoring proactive adoption while celebrating and documenting its prosperity across the company. HR technology can assist with developing ethical culture and CSR programs, such as minimizing the carbon footprint of the company for the benefit of the planet (Meinert, 2014). As an HR, one has to celebrate successes, promote encourage green practices, embrace social responsibility culture, and communicating and sharing the value of observing ethical practices and CSR to the community and employees.
Discuss how HR practices guide a company to meet its social responsibility strategy.
HR practices such as developing community relations, training, and development, and building a cohesive world-class CSR platform can guide a company to meet its social responsibility strategy (Harris, 2016). Creating a culture of transformation and responsibility begins with HR resources. This can be achieved by hiring employs who are environmentally conscious and excited about new CSR initiatives is a significant strategy to foster ethical practices.
Explain the responsibility of HR leadership in relation to establishing and adhering to ethical policies and practices for employees.
[bookmark: _GoBack]HR has an obligation of adding value to the company and promoting the ethical success of an organization. HR responds to professional responsibility for their actions and decisions. Furthermore, they advocate for the profession by taking part in practices that enhance value and credibility. In developing and establishing ethics, HR must adhere to professional development, ethical leadership, observe fairness and justice, appropriate use of information, and prevent conflict of interests from happening in the company (International Institute for Sustainable Development, 2013).
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